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The times are a-changing, and organisations l

[ |l - a n
need To find ways of engaging with employees so | .
Yney wilingly want o go fne extra mile. Buf how, = N
when we're continually asking them to d? .more /
for less? Our aim is to offer the best fraining and . \ r

Hhe most inspiring keynotes in fhe world. Engage
well show you how ‘oriliance’ can go

There are oodles of ways fo get

‘briliance’ embedded in your business.
This leaf let gives you a few ideas. But,

hey, they are just ‘ideas’ Drop us an

ermail. Anything's possible

with us and
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o Life can seem complicated, so we keep

® things simple. People get ground down by life,
so we inspire therm. People look forward fo
Fridays, so we get them to look forward fo

Mondays. Imagine?
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We run a handful of open programmes
every year These are advertised

at www artofbriliance.couk. Lots of

companies say book early to avoid
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2 Our keynotes and conference offerings have to pass througn e
® e bullke sk fitter. And all have to adnere to & key vfu\es:
fhought-provoking, do-able, simple and great fun. Titles |hc\ude=

The Art of Being Briliont, The Happiness Advantage. Brt\han.T
Leadership, Staying Briliant, Wrestling with Arnie (aka, ‘dealing

with difficult people?). New Innproved You, Brilliant S’rreng’r\ms.

Leading from fhe tdge (aka. how to stay sane), Shift Happens

(oha. befriending change) & The Long Walk to Happiness

We offer 11 or small group coaching.
Expect big breakthroughs, fast
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s Hold on fo your pants, this is our
§comp|efre package. It can include angThingg
: You like, from coaching, workshops or

consultancy. Talk to us. We can even

frain your people to take the briliont
philosophy info your organisation, Trojan
: Horse style. For those who are looking
¢ o be ‘world class!, this is a root and 3
: branch look ot how your team and/or +

Every so often we run a
moassive event with ‘hoppiness’
at ifs core. The lucky golden

’ .............
Most things are possible, although we do promise %

that if we cant run it brillantly, we wor't run it of 3
£ all. See the other side of the leaflet for our main 3
P workshops. If you want something specif ic, just ash

ticket holders gain entry

to the most awesome
conference of the year. Follow
us for details

“Trans form

Jaur Orjam.sabinﬁ
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www.ar’rofbri\liance.co.uks
Our happiness secretary is always happy fo help mandyeartofbrilianceco.uk
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(/3 day)
It sounds kind of
obvious, but those
who are buzzing
are Very likely

(/3 or full day) Step I learn
¢ how fo be your best self, ot work

and horme. Lots of science but no
: big words. Though-proveking, full of

laughs. Oh, and life-changing

to be playing to

their strengths.

Common sense
but certainly

8 1 - not common
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(/' day) Being briliant is easy. Staying %

briliant fakes effort and practice! This is 3
your pit-stop to remind, re-energise ands

(/3 day)

What do your customers say about you
behind your back: We are pretty sure

you want them to be saying WOW! This

workshop shows you how

proctice! This
workshop unlocks
the potential of
a feam and gets

Top Up your positivity K

everyone buzzing

(/2 day) We're living life fast, but
are we lving it well Mindfulness
doesn't have to be about chanting
and yoga, but it is about learning

fo oppreciate the moment and
understanding that happiness is in

the ‘now’. Great as part of a staff

wellbeing programme -
. - AUSSSGUIDE ...
(half doy fo 3 days. dependrg O W e usios
irements) Leadership is less about R e drive, energy ond gn’r .S o
e®0 00000000 ccccccccccccccccccrooe, requir ;\_Aourm?)OP ac_edore)(ﬁnQU\Shed\n 3

ch more about

teqy & policy and Mu
strategy & p that people

o (i day) The 3 keys to success in the modern world: $ Sady, it & eosly rrisp! world. Well help you

E Relationships, relationships & relationships. We E ernotions. The simple ‘Cad_ & L and fpusyness’ of e moder;\  ter dl your nojo
R think the fitle says all you need to know? 3 work harder if theyre "C%\“QQ inspired and. 2 (ind it, polish If and SP‘C“\:? ;rﬁos e for life!
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