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ML TRUST GOVERNORS

Learning Trust

Selected from
business and industry
to use their experience
and expertise to
strengthen, support
and challenge their

Governors perform the most important
voluntary role in education
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North Tyneside
Learning Trust
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Learning Trust

TRUST GOVERNOR?

.
Ad Ve rt |Se aS a n 0 n- Trust Governors They are selected from We have vacancies

perform the most business/industry and use their at primary,

secondary and

» = . :
Exe c u t Ive D I recto r ro I e important voluntary experience and expertise to
role in education support and challenge the school

The Role

Anyone aged 18 or over can be a governor.

Governors do not manage a school day-to-day, but are
required to oversee its long-term development.

Trust Governor responsibilities can be split into four
core roles:

75 serving Trust Governors

» Support and challenge
* Provide strategic management

= Making executive decisions

= Promote the objectives of the Trust

Interested?

For more information or to apply please
contact Rachel Brown on 0191 2380 0418
or rachel.brown2@ntlp.org.uk

www.ntlearningtrust.org.uk
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sntlt TRUST GOVERNOR EMPLOYERS

North Tyneside

Learning Trust
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(‘Dﬁtlt TRUST GOVERNOR EXPERTISE
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North Tyneside
Learning Trust
i Vﬁ‘ o Studenifle: FuttmeniByFicer HESEM?EHFEU—D' "‘,,,d = h; T & . AR lI““‘,-Ji“'r REf
) %«MM S}?wﬁ% Sfﬁfﬂﬁnfmmmﬂ,-;mm”m -0 /‘é s = r_'l-"|l EL """5 %ﬁmﬂ'ﬁm
(5@:;1*«%% ‘§}rﬂf§%& :iv;:r'rmutmﬂ %%% ; ; E&':—'j n & m%&)g §
%%%@ {.} Ve [ C’ = T 'c*q-':_ RS T
N e SO h AN =8 = Sk TP, S =
BN :‘;‘ , S QL $G ’6"‘2 g I VEIR =N 5
A :ﬂ ]
QE S

K
y30Y

o
Q
S
%Q‘
N
W\
e
0
NVLNN02)
A3
LE G4
AGE ﬁ% a,

s"
l%

C\!
AR

EL-'.S?,',-
ME
% &

4 o EOCATIONALCORSu gy 4
N =

L AN
SO i
Pyt CONELS 4!5 Zi%

%
4‘%@
»
151nG
Fusehaschar

FARTyeEldy
I r P ”[ﬁ %&% @5.@ e sy, . . Fy
e HIPDE AV S0y P D% %8 | =/ S
& %E\a\ﬁ“w ”4 45 y[l_‘, - f.:f*"?.@ Cf‘ :%d hifg“ A""'%‘ % ‘E' ;: +-‘ g =
& = PROJECTACCOUNTANT EJ? £, 0P S 2y, "5 ” Leias =
g O i My, Oh 2% iZi/85/
i 7 — TS = 4
S/ aeed Nt m AMEER NS T A, B2
‘* \PR T DEPUtyChieFFha*""“”"'------ AL ST 299
Fmacist %% Fo TS
# B g, e

"3
%

PRSI A 5
S R MD) ENcacenenT st St 2

ELEARNINGLEAD




@]
°ntit TRUST GOVERNOR SUPPORT

North Tyneside
Learning Trust

Network Trust GB LinkedIn
Events Reports Group

Induction

National Gov
Training Appreciation
Week

Celebrations
& Thank You




sHtlt  TRUST GOVERNOR VALUE

North Tyneside
Learning Trust

Volunteer 15 hours per term = 45 hours per year
At £10 per hour = £450

= £900 per school

£33,750 across the Trust*

*75 serving Trust Governors
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North Tyneside
Learning Trust

Career | |
Speed . Gl BUSIne-ss
Dating | l Safaris
Work

Mentors
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North Tyneside R EWA R DS
Inspire
Network

Learning Trust
Curriculum
Enrichment




sntlt A FEW TIPS

North Tyneside
Learning Trust

Be clear about your ‘ask’
Create a range of opportunities
Relationship management

Sector based partnerships

Showcase contributions




