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Top 10 Skills:
In 2020 In 2015

1. Complex Problem Solving 1.    Complex problem Solving
2. Critical Thinking 2.    Coordinating with others
3. Creativity 3.    People Management
4. People Management 4.    Critical Thinking
5. Coordinating with Others 5.    Negotiation 
6. Emotional Intelligence 6.    Quality Control
7. Judgement & Decision Making 7.    Service Orientation
8. Service Orientation 8.    Judgement & Decision Making
9. Negotiation 9.    Active Listening
10. Cognitive Flexibility 10.  Creativity

AND ALL THE TIME THE SKILLS GAP GETS LARGER…

*Source: Future of Jobs Report: World Economic Forum (Founders4School) 



We want all young people to understand 

the full range of opportunities available to 

them, learn from employers about work 

and the skills that are valued in the 

workplace.
Department for Education

(Careers Strategy, December 2017 publication)
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Talent Opportunity
Providers

FE & HE

Employers

Schools

Colleges

Training 
Providers

Gap 
programmes

STABILITY

CONSISTENCY



We have a unique opportunity to work in 
partnership across our region, to design 
more joined up and co-ordinated
opportunities, which can deliver our 
ambitions for growth and prosperity. 

Ben Houchen
(Tees Valley Mayor)

“
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Employers <-> Employees

Grades alone are too narrow

On-line not On-paper

Educators <-> Learners

FAIR FOR ALL!



Unregulated

Cyber-bullying and abuse

LinkedIn - Business Focus

Catfish CVs



Showcase talents – far 
beyond current platforms

Professional, Multimedia CV

Find Opportunities and 
Communicate – Two Way!
Individualised and Grows 

with the person

Gatsby Benchmarks: 
1, 2, 3, 5, 6, 7, 8!

DfE Careers Strategy

Stable, consistent, safe, 
user-friendly programme







Creating clear pathways for young people 
and adults to access good quality jobs, and 
creating a skills system that provides 
business with the skills they require to 
grow.

Tees Valley Combined Authority
(Careers Strategy, 2017)

“
”







The No 1 thing that employers look for 
when recruiting is work experience 
(cited by 66 per cent), followed by 
vocational qualifications (52 per cent) 
and then academic qualifications, 
mentioned by less than half (48 per 
cent).

Lord Baker of Dorking, a former education 
secretary and a champion of vocational 
education. Government Study (The Times, 
17th January 2018)

“
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Institutions
Secondary Education



Stats on Leaver Destinations

Connection with Employers 
– local and national!

Insight into Provider Needs

Attract Students and Staff! 
Save Money!

Benchmarks: 
1, 2, 3, 4, 5, 6, 7, 8

Ofsted Friendly Schemes 
of work

Stability and 
Consistency!

Subject specific 
guidance



Recruiters
Higher & Further Education



Identify The Talent Early and 
Contact Safely

View School-Verified Details

Influence Course and 
Institution Choice

Promote Opportunities -
Unconditional Offers?

Manage Clearing

Improve Retention – right 
students, right course!



Employers Seeking

Employees



Degree Apprenticeships 
Grew 50% this Year

An Additional 18% Of
Employers in 2018

Apprenticeships a Real 
Alternative to University

Competition is Strong

10% of Offers 
are Turned Down

5% Do not Turn Up

Costs the Employer 
£3,500 per Student

Finding Talent is a 
Huge Problem

“Degree apprentices on rise as employer lure top students” Nicola Woolcock, Education Correspondent, Sept 21, 2017 The Times



Identify Talent Early

View Verified Details

Influence Career Choice

Promote Opportunities

Save Money!



80% of WISE experts say the would hire 

a B- student with a relevant internship

over an A+ student without a relevant 

internship
WISE Survey 

The WISE Survey ‘co-ordinating education in the real world’, www.wise-qatar.org, 2015 – quote from Founders4Schools.

“
”

http://www.wise-qatar.org/


https://www.globalbridge.org.uk/


The Trust is delighted to be working with globalbridge as it offers 
a valuable online platform through which children and young 
people can showcase their talents and access opportunities at 
University and within the world of work.
Kehri Ellis 
(CEO, North Tyneside Learning Trust)

I think it is great to have something that not only keeps 
everything in one place but looks really professional as 
well. It is also a platform that is up to date and relevant 
for the media-rich society that we live in today - no more 
paper would be great!!
Charlotte Reynolds
(Leader of Enrichment Learning: Park View School, 
Chester Le Street)

globalbridge offers our Sixth Form students a platform to 
showcase not only their excellent academic ability, but 
also talents and experiences they have gained from our 
enrichment programme and extra-curricular activities.
Rachel Pascoe
(Careers Coordinator: Egglescliffe School)

Balfour Beatty is excited to be involved with globalbridge. As a 
new initiative, it has great potential to open doors for school 
leavers and graduates as well as allowing recruiters to filter 
specific criteria to identify future talent
Dannielle Johnston 
(Emerging Talent Resourcing Team Lead: Balfour Beatty)

globalbridge allows students to share their academic talents as 
well as their extra-curricular achievements on a single 
platform. As an educational tool, it supports a number of key 
areas in school, from unlocking higher education and future 
career opportunities, to PSHE lessons and CV development. 
Sedbergh school are excited to be involved.”
Dan Harrison 
(Deputy Headmaster, Sedbergh School)

globalbridge offers young people the potential to display 
their talents, whatever they are, in a way that gets them 
noticed by top flight universities and employers. We are 
delighted to be involved.
Mr Kieran McLaughlin 
(Headmaster, Durham School)



Ben Brownlee
ben.brownlee@globalbridge.org.uk

www.globalbridge.org.uk

@globalbridgeltd globalbridgelimited@globalbridgeltd

mailto:ben@globalbridge.org.uk
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